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The difference betwesn the minimurm wage' and a lving wage.
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[1] Rhodes, Francesca, Jasmine Burnley, Maria Dolores, Joy Kyriacou, Rachel Wilshaw, Daria Ukhova, Luke Gibson, and Mustafa Talpur. “Underpaid and
Undervalued: How inequality defines women’s work in Asia.” (2016).
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[2] Wilshaw, Rachel. “Steps towards a living wage in global supply chains.” (2014).
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